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Jewish Preparatory School

RESTRICTIVE INTERVENTION POLICY

( including use of reasonable force)
This Policy is intended for the entire school including EYFS

According to KCSIE September 2026 it states ‘There are circumstances when it is
appropriate for staff in schools to use reasonable force to safeguard children and young
people. The term ‘reasonable force’ covers the broad range of actions used by staff that
involve a degree of physical contact to control or restrain children.’

Background

In September 2012 the Department for Education issued guidance on the use of reasonable
force in schools. This provided clarification on restrictive intervention/ use of reasonable
force to help school staff feel more confident about using this power when they feel it is
necessary and to make clear the responsibilities of head teachers and governing bodies in
respect of this power. This policy is drawn from advice issued pursuant to the Use of
Reasonable Force guidance from the Department for Education (2013) and the updated
guidance “Restrictive Intervention, including use of reasonable force, in schools" (April
2026). This policy also complies with the Schools (Recording and Reporting of Seclusion and
Restraint) (No. 2) (England) Regulations 2025.

Definitions
The school uses the following terms as defined by the DfE:

e Restrictive Intervention: An umbrella term for a means to prevent, restrict, or
subdue movement of the body, or part of the body, of a pupil.
Seclusion: A non-disciplinary intervention where a pupil is kept confined to a place
away from others and prevented from leaving by physical obstruction or the belief
they will be punished if they try to leave.

Restraint: A non-disciplinary intervention which immobilises a pupil or limits their
movement. This may or may not include direct physical contact (e.g., removing a
pupil’s walking aid or crutches).

Significant Incident: Any incident where the use of force goes beyond appropriate
physical contact or where physical force is used to implement a non-physical
restrictive intervention.

Seclusion -Seclusion must only be used as a safety measure to protect others from harm
when a pupil is experiencing high levels of emotional or behavioural dysregulation. It must
not be used as a punishment for misbehaviour or not doing work.

The place of confinement must be safe and not feel threatening.

The pupil must be supervised at all times.

The pupil must be allowed to leave as soon as the immediate risk of harm has
reduced.
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1. PURPOSE

Naima JPS is committed to safeguarding the wellbeing of pupils and staff and in line with
current relevant legislation only permits Restrictive Intervention by reasonable and non-
injurious means.

1.1. What s reasonable force?

a) The term “reasonable force” covers the broad range of actions used by most teachers
at some point in their career that involve a degree of physical contact with pupils.

b) Force is usually used either to control or restrain. This can range from guiding a pupil
to safety by the arm through to more extreme circumstances such as breaking up a
fight or where a student needs to be restrained to prevent violence or injury.

c) “Reasonable in the circumstances” means using no more force than is needed.

d) Schools generally use force to control pupils and to restrain them. Control means either
passive physical contact, such as standing between pupils or blocking a pupil’s path,
or active physical contact such as leading a pupil by the arm out of a classroom.

e) Restraint means to hold back physically or bring a pupil under control. It is typically
used in more extreme circumstances, for example when two pupils are fighting and
refuse to separate without physical intervention.

f) School staff should always try to avoid acting in a way that might cause injury, but in
extreme cases it may not always be possible to avoid injuring the pupil.

g) All members of school staff have a legal power to use reasonable force.

h) This power applies to any member of staff at the school. It can also apply to people
whom the Headmaster has temporarily put in charge of pupils.

2. DEFINITION

For the purpose of this policy document, Restrictive Intervention is defined to be the positive
application of force in order to protect/prevent a pupil from causing injury to himself or others
or seriously damaging school property, or from causing serious disorder. Injury implies
“significant injury”; this would include actual or grievous bodily harm, physical or sexual abuse,
risking the lives of, or injury to, themselves or others by wilful or reckless behaviour.

It must be shown that on any occasion where Restrictive Intervention is used there were
strong indicators that if immediate action had not been taken, injury or the committing of a
criminal act would have followed. The decision on whether or not to physically intervene is
down to the professional judgement of the staff member concerned and should always depend
on the individual circumstances.
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Examples of such situations are:

e A pupil attacking a member of staff, or another pupil

e Pupils are fighting

e A pupil is causing, or at risk of causing injury or damage by accident, by rough play,
or by misuse of dangerous materials, substances or object
A pupil is/or appears to be under the influence of alcohol or illegal substances
A pupil absconds from school (this will only apply if a pupil would be at serious risk if
not kept in school).
remove disruptive children from the classroom where they have refused to follow an
instruction to do so (i.e. leave the classroom)
prevent a pupil behaving in a way that disrupts a school event or a school trip or visit

Force must never be used as a punishment. It is acknowledged that there is a legal duty to
make reasonable adjustments for disabled children and children with special educational
needs (SEN) with regard to use of reasonable force.

3. WHAT MIGHT BE REGARDED AS CONSTITUTING REASONABLE FORCE?

Physical intervention can take a number of forms:
e Partial — restricting and preventing particular movements
e Total — as in the case of immobilisation

In particular:
Physically interposing between pupils
Blocking a pupil’s path
Leading a pupil by the arm
Holding
Pushing
Pulling
Shepherding a pupil away by placing a hand in the centre of the back or in more
extreme circumstances using more restrictive holds.

However, staff should never act in a way that might reasonably be expected to cause injury
or pain, for example by:
e Holding a pupil round the neck, or by the collar, or in any other way that might restrict

the pupil’s ability to breathe

Slapping, punching, kicking or using any implement on a pupil

Throwing an object at a pupil

Twisting or forcing limbs against a joint

Tripping up a pupil

Holding or pulling a pupil by the hair or ear
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e Holding a pupil face down on the ground
e Touching or holding a pupil in any way that might be considered indecent.

4. PROCEDURES

During an incident staff should not hesitate to act in an emergency provided they follow the
policy and procedures. However, they should always satisfy themselves that the action they
take would be considered justifiable by a wider audience. In any application of physical
restraint, the minimum reasonable force should be used to calm down the situation. Help
should be summoned from colleagues; other pupils should never be involved in the restraint.
The pupil should be approached calmly but firmly. Where possible, explain the consequences
of refusing to stop the behaviour and continue to communicate with the pupil throughout the
incident. It should be made clear that the physical contact or restrain will stop as soon as it
ceases to be necessary. A calm and measured approach is needed and a teacher (member of
staff) should never give the impression that they have lost their temper, or is acting out of
anger or frustration or attempting to punish the pupil.

The child’s parents must be informed of the event the same day or as soon as reasonably
practical.

The method of restraint employed must use the minimum force for the minimum time. In
dealing with these difficult and stressful situations, the following should be considered:

Being aware of any feelings of anger
Ways and means to summon help
Talking as a means to calm the situation
Ensuring a free passage of air through airways
Providing a “soft” surface if possible
Being aware of accessories worn by you or by the pupil that could cause injury
Monitoring the pupil’s respiration, circulation and state of consciousness
Involving profession medical assistance from onsite practitioners

Especially do not:
Try to manage on your own
Stop talking, even if the pupil does not reply
Straddle the pupil
Push the arms up the back
Touch the pupil near the throat or head
Put pressure on joints or on arterial pressure points (inside of upper arm, groin, neck).

When dealing with children with SEN
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When using reasonable force in response to risks presented by incidents involving children
with SEN or disabilities or with medical conditions, we will be considering the risks carefully
recognising the additional vulnerability of these groups. The staff should also consider their
duties under the Equality Act 2010 in relation to making reasonable adjustments, non-
discrimination and their Public Sector Equality Duty. We will plan positive and proactive
behaviour support and draw up individual behaviour plans for more vulnerable children. The
support and behaviour plan will be agreed with parents and carers, this will hopefully minimise
the occurrence of the challenging behaviour and the need to use reasonable force. Like with
all incidents, any form of reasonable force against a child needs a clear and detailed record
written up.

5. RECORDING OF INCIDENTS WHERE REASONABLE FORCE HAS BEEN USED

Immediately following any such incident, the member of staff concerned should inform the
Headmaster of the events and then provide the short written factual report as soon as possible
afterwards on the proforma at the end of this policy. This will then be scanned onto the child’s
My Concern record. ( letter to parents and report proformas at end of policy).

Where reasonable force has been used on a pupil, parents are to be informed by the
Headmaster. Please note that parental consent is not needed to use force on a child in the
appropriate circumstances, however they must be notified in the event of it occurring.

In the event of reasonable force being used by the Headmaster, the Headmaster should
provide the above information to the Safeguarding Governor and the Chair of the Governors.

All complaints about the use of force will be thoroughly, speedily and appropriately

investigated.

Note: September 26: whole staff reinforcement of this policy and the definition of Seclusion
took place during the annual Safeguarding Training on 2" September 2026.




NAIMA

Jewish Preparatory School

RECORD OF USE OF REASONABLE FORCE

This Policy is intended for the entire school including EYFS

Date of incident:

Time of Incident:

Pupil Name:

Date of Birth:

Member(s) of staff involved:

Name of child/ren involved in the incident:

Adult witness(es) to incident:

Pupil witnesses to incident:

Outline of event leading to incident, including place where incident occurred:

Description of pupil’s behaviour and steps taken to defuse the situation:
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Physical intervention

Pupil’s response to the incident

Any injury that took place as a consequence of reasonable force
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Date
Dear Parent/Carer,

I am writing to follow up on our telephone conversation earlier regarding an incident that
occurred at school involving [Child's Name] on [Date].

At [Time], it was necessary for staff to use a restrictive physical intervention to ensure the
safety of [Child's Name], other students, and staff. This action was taken as a last resort,
after other deescalation strategies (such as verbal reminders, space, or redirection) were
not successful.

This incident occurred because:

(Please include a brief description of the trigger/behaviour, the technique used—e.g.,
guiding, holding—why it was necessary, any injuries, and a brief description of how the
situation was resolved. Delete these notes once completed.)

We understand that receiving this information may be upsetting. Please be assured that we
remain fully committed to supporting [Child’s Name]. We will be reviewing [Child's
Name]’s personal support plan to identify strategies to prevent similar situations in the
future, and we welcome your input to this process.

If you have any further questions, please do not hesitate to contact your child’s key adult
or the headteacher.

Yours sincerely,
[Name]
[Role]

This document needs scanning onto the child’s My Concern file.
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